


{ VoL. IV, No. 3 


Springfield Municipal Employees’ 
Credit Union Reports 


EJ NE of the most recent credit 
unions of municipal employees 
was organized in Springfield, 
Massachusetts, a few months 

ago. We are indebted to Mr. Albert E. 
Cardinal, its able Treasurer, for a de- 
tailed report of the progress of his 
group, from which report we are quo‘- 
ing below: 

“The picture of the office doing busi- 
ness (see page 3) was taken on one of 
our business days and is descriptive of 
the amount of enthusiasm the credit 
union met with in the municipal family. 
We received our charter as a credit 
union on the 7th of March but actually 
did not commence business until the 
23d of March because of the necessity 
of providing and fitting up our office. 


Albert E. Cardinal 


Spring field 
Employees’ Credit 


Treasurer, 


Municipal 


Union 


“We met with the hearty approval 
of all the city fathers in our organiza- 
tion efforts. The city property commit- 
tee of the City Government furnished 
us with office space in the Pynchon St. 
School building, next door to the De- 
partment of Motor Registry in the very 
heart of the city, on the opposite cor- 
ner from our Municipal Group and a 
convenient place for all Municipal De- 
partments. 

“We have had wonderful success 
from the very start. In the last seven 
days of March, which by the way were 
our first seven days of business, w2 re- 
ceived $1020 in shares, and loaned out 
$756. The month of April our assets 
grew by leaps and bounds and our loan 
applications exceeded our resources, but 
we managed to meet all applications 

(Continued on Page 3) 
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A Monthly Publication Having to Do with Co-operative Banking 


Kansas City Southern Credit 
Union Elects Officers 


Following the organization meeting of 
the Kansas City Southern Credit Union 
at Kansas City, Missouri, as described 
in the July BriIpGE, a further meeting 
was held on the evening of July 26 for 
the purpose of electing officers, as fo'- 
lows: John J. Burns, President; Wil- 
liam O. Kessler, Vice-President; Mohler 
Shirkey, Secretary; and Frank W. Beat- 
ty, Treasurer. 

A letter of July 27 from Mr. Kessler 
indicates that interest in the credit un- 
ion is developing rapidly, and that it 
is starting off under most auspicious 
circumstances. 
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Georgia Manufacturers Asso- 
ciation Discusses Credit Union 


Mr. George M. Gentry, President of 
the Credit Union League of Georgia, 
was the guest of the Georgia Manutac- 
turers’ Association at their annual Con- 
vention at Savannah on June 14 and 15 
at which time he was given an oppor- 
tunity to discuss credit unions at one of 
the meetings. He writes that the sub- 
ject “was very well received” and that 
definite organization results are bound 
to follow. This discussion was made 
possible through the good offices of J. 
P. McGrath, Secretary of the Associa- 
tion, one of the most effective credit 
union “boosters” in Georgia. Mr. Gen- 
try is co-operating in many effective 
ways to promote the credit union pro- 
gram in Georgia. 
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WILSON CREDIT UNION 


Employees of the Wilson Foundry & 
Machine Company Organize at Pontiac 


A letter from Mr. C. E. Fellows, 
Treasurer of the Wilson Credit Union of 
Pontiac, Michigan, contains the very 
welcome news that the credit union, 
which serves employees of the Wilson 
Foundry & Machine Company, has com- 
pleted its organization and elected of- 
ficers. This is the first credit union in 
Pontiac and one of the first industrial 
credit unions to be organized in Michi- 
gan. The Wilson Foundry & Machine 
Company manufactures the famous Wil- 
lys Knight Motor, and this credit union 
will doubtless pave the way to other 
eredit unions of workers in the auto- 
motive industry. The credit union will 
be known as the Wilson Credit Union, 

(Continued on Page 5) 





AUGUST, 1927 } 


IMPORTANT RURAL 
CONFERENCE 


Credit Union Meeting at Ames, lowa 


The Iowa State Agricultural College 
is located at Ames, and in recent years 
there have been held each year confer- 
ences at the College, including meetings 
open particularly to the Clergy of the 
State located in rural parishes. The 
purpose of these conferences has been 
to establish direct contact between the 
Extension Service of the College and 
the Clergy located in parishes composed 
primarily of farmers. 

Such a conference was held this year 
on Tuesday and Wednesday, July 12 and 
13. Through the co-operation of the 
Reverend J. M. Campbell of St. Cecilia’s 
Parish, located in Ames, the Executive 
Secretary of the Bureau was invited to 
address one of the conferences. Father 
Campbell’s purpose is to organize a suf- 
ficent number of credit unions within 
rural parishes to demonstrate the value 
of the credit union plan as thus applied. 
The conference was very well attended, 
and Mr. Bergengren’s address was fol- 
lowed by a period devoted to questions, 
which questions indicated a very active 
interest in the subject-matter on the 
part of those in attendance. Further 
conferences were held during luncheon 
and afterwards. 

It had been planned by Father Camp- 
bell and Mr. Bergengren to visit several 
rural parishes immediately after the 
conference for the purpose of organiz- 
ing the initial rural credit unions at 
that time. The growing season, how- 
ever, was so far advanced in Iowa that 


(Continued on Page 6) 
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Another C. & O. Unit at 
Ashland, Kentucky 


A letter from Charles A. 
representative of the Bureau in West 
Virginia, contains the good news that 
he has been invited to attend a meeting 
of employees of the Chesapeake & Ohio 
Railroad at Ashland, Kentucky, on Au- 
gust 6th for the purpose of organizing 
another C. & O. Credit Union at that 
place. It will be recalled that the first 
C. & O. credit union was organized at 
Richmond some months ago and that, 
since that time, additional units have 
been added at Huntington and Charles- 
ton, West Virginia, and Russell, Ken- 
tucky. The credit union at Ashland 
will be the 5th of this group, and it is 
anticipated that several other units will 
be organized before all of the employees 
of the road have credit union service. 


Stratton, 
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EXCELLENT PUBLICITY 
IN CALIFORNIA 
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Not So Many Years Ago 


When the League Was Young! 


Mr Vinzent 
union for the Coast 
600 of the June 20th the Coast 
Banke which publication is described 
as “A General Newspaper Devoted to 
the Business Interests of the Pacific 
Coast and Slope, with Special Attention 
to Banks, Bonds and High Grade Securi- 
ties” is a very attractive illustrated ar- 
Andrew S. Vinzent, of the Bank 
of California, a member of the National 
Advisory Council of the Bureau. Mr. 
Vinzent’s article is entitled “Credit Un 
ons Aim to Drive Loan Sharks from 
Coast's Financial Waters.” 

The article tells of the enactment of 
the California credit union law and pre 

that “credit unions are destined to 
an important factor in our social 
life.’ It gives the plan 
of credit union organization in Cali- 
fornia in detail and resume of 
the history of the credit union develop 
n Europe and in other parts of 
the world Then follows details as to 
the credit union development in the 
United States with some analysis of the 
the eastern credit unions. The 
extremely well written and 
the utmost value as a presen- 
tation and introduction of the credit 
unions to bankers in California. The 
following paragraphs are typical. “The 


credit 
On page 


ticle by 
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and economk 
a concise 


ment 


larger of 
article 
will be of 
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roof of the Bellevue Hotel, Boston, Mass.., 

been the first) meeting of the Massachusett 
Re ading left to right we have: Charles F. Donaho: 
Credit Union, first President of the League; Mrs. Jenni 


This taken on the 
one of the earliest (it may have 
Credit Union League. 
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picture was 


membership by running this’ union 
learns the practical side of banking; how 
banks are run, how loans are made and 
lastly that banking is a business like 
anything else and that there is nothing 
mysterious about it. The group 
learns the spirit of co-operation, learns 
the value of a credit risk ‘ 
of this credit enables a member 
to tide himself over a financial emer- 
gency, to purchase his own home, to 
purchase seasoned securities or stock in 
the firm that employs him and to get 
the council of qualified members as to 
the merits of various investments. It 
puts the loan shark and the ‘wildcat’ 
investment house out of business ; 
bankers like anyone else profit only when 
the people are prosperous and any for- 
ward-looking banker knows that a credit 
union is an adjunct to and not a com- 
petitor of the banking system. As the 
credit union idea grows and becomes 
established in our economic life it will 
prove to be one of the most important 
collectors of original wealth. The credit 
union by enabling people to help them 
will create a greater prosperity 
will be reflected in our whole 
economic system.” 

Mr. Vinzent, by his 
of the credit union, has performed a 
great service which will be reflecte1 in 
the greater facility which will attend th 
union development in California. 
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Officers of the Decatur 
Wabash Credit Union 


Decatur Wabash Credit Union 
completed its organization on Mav 7th 
with the following officers: C. H. Betch 
tel, President; R. E. Oakleaf, Vice- 
President; Catherine Cadigan, Secre- 
tary; R. G. Long, Treasurer. Credit 
Committee—H. Schwarz, Chairman; S. 
I. Daubenspeck and N. Keyl. Supervi- 
sory Committee—H. J. Head, chairman; 
C. H. Smith and H. H. Bauman. These 
officers, together with E. F. Arnold, H. 
D. Blair, J. H. Hunter, Hazel Meara 
and Chance DeBlauer, constitute the 
Board of Directors. 
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At Okmulgee, Oklahoma 


Mr. H. C. Shad of the Okmulgee, Ok- 
lahoma, Post Office is interested to or- 
ganize a credit union to serve the em- 
ployees of that office. Generally, unless 
there is a specific enabling act available 
in a given State it is impossible to or- 
ganize credit unions in that State 
cause of the limitations usually con- 
tained in state banking laws. There 
seems to be no obstacle, however, in 
Oklahoma, and the Bureau is co-operat- 
ing with Mr. Shad. 


be- 
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At Moose Jaw 


The credit union idea roves hither and 
yon and we get many inquiries from 
outside the United States. The most re- 
cent inquiry of this sort is from Moose 
Jaw, Saskatchewan, Canada, where Mr. 
A. Mose of Moose Jaw Lodge 665 B. 
of R. C. is much interested. 
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Also at Honolulu 


The employees of the Honolulu Post 
Office are negotiating with the Bureau 
relative to the possible organization of 
a credit union to serve the 123 employees 
of that office. Mr. Thomas N. Kelii, 
Chairman of the Local Service Council, 
is particularly interested. Mr. Ernest 
L. Puni is Secretary of the Council and 
we hope to be able to announce in the 
September BRIDGE that the postal credit 
union chain has been stretched out half 
way across the Pacific Ocean to include 
the employees of the Honolulu office. 


Georgia & Florida Railway Em- 
ployees to Organize at 
Augusta 
We are in receipt of a letter fr 
Mr. George M. Gentry, President of th 
Credit Union League of Georgia, « 
taining the information that he has beer 
requested to co-operate in the matter 
the organization of a credit union 
employees of the Georgia & Florida 
Railroad at Augusta, Georgia. Deta 
will be contained in the September 

3RIDGE. 
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Another B. of R. C. Credit 


Union at Indianapolis 


A letter dated July 5 from | 
Kaminsky of the National Advisor 
Council contains welcome data relat 
to the organization of a credit union in 
Indianapolis among the members 
Pivot City Lodge of the Brotherhood 
Railway Clerks. This credit union 1 
be traced to the credit union publi 
in the Railway Clerk which attracted 
the notice of Laurent S. Poliquin w 
took the initiative in the matter of 
ganizing the credit union. The chat 
has been granted and we anticipat« 
other strong Brotherhood credit ur 
This brings the total of new Brothe: 
hood Credit Unions for the mont} 
to three, the new units being locat« 

St. Louis, Kansas City and Indiana} 


Mr. Leo Kaminsky is co-operating 
with various members of the Amalga 
mated Clothing Workers local in In 
apolis looking to credit union orga 
tion. 


. 
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Miss FRANCES P. HABERN 
Massachusetts Editor 


Two Organization Meetings 
Held During July 


The writer assisted at the organiza- 
tion meeting of the Plimpton Credit 
Union on July 29th. The employees of 
the Plimpton Press in Norwood com- 
prise the membership—and they are 
something like eight hundred strong. 

Also during the month, Mr. T. J. 
Barry of The Brockton Postal Em- 
nlovees’ Credit Union assisted in com- 
pleting the organization of the Brock- 
ton A. O. H. Credit Union—which is 
the first one of its kind in the United 
states. 

There is interest in the _ possible 
formation of credit unions among the 
members of the Massachusetts State 
3ranch of International Brotherhood of 
Stationary Firemen, Helpers and Oilers, 
at Holyoke, and among the members of 
the Worcester Branch of the Fraternal 
Order of Eagles. 


2202 


Springfield Municipal Employees’ 
Credit Union Reports 
(Continued from Page 1) 


within 24 hours of the time they were 
entered and for the month of May we 
also had sufficient money for the mem- 
bers who were applying for relief. 

“The month of June saw us growing 
every day and our resources were being 
strained to the limit so we applied 
to the Massachusetts Commissioner of 
Banks for authority to pledge some of 
our assets to help us continue. He al- 
lowed us this authority within 24 hours 
of our request. We applied to the banks 
for a loan of $2000, but as the banks 
did not seem to know just what a Credit 
Union was they asked for an explana- 
tion of who we were and just what our 
business consisted of. We furnished 
them with the information desired and 
they immediately offered to assist us 
financially. We told them that we were 
not positive that we would need any 
assistance in that way but were only 
taking this step as a _ precautionary 
measure. At this time our investment 
in shares was keeping just about even 
with our loan applications and we had 
promises of large share deposits about 
the first of July. 

“On the 5th day of July the long 
promised share investments were made. 


THE BRIDGE 


This was on a Saturday morning and, 
as we are only open for three hours on 
this day or from ten to one o’clock, we 
were rushed to death. One member 
joined up by investing $3800 in shares 
and another with $575 and another 
with $450. These with the general run 
of small investments caused us to make 
a bank deposit of $5200 for the three 
hours we were open. This gave us 
plenty of funds to meet the notes of 
members and we have been in good 
financial condition ever since and as we 
have passed over our first obstacle, so 
shall we pass over all others. Our mem 
bership has passed the 200 mark and 
is well on the way toward 300 and as 
our scope of operation is so large we 
hope to be able to say thousands in- 
stead of hundreds some day. Our out- 
standing loans at the end of July were 
over $12,000 and our share receipts 
close to $18,000—not so bad for four 
months of business. We have had very 
few delinquents in the repayment of 
loans and each one has been in within 
a day or two of the allotted time of 
payment. 

“We make loans to members, with 
the consent of the Credit Committee, of 
$50 with no other collateral for se- 
curity than their signature. We have 
found this amount will meet most of 
the emergency requests for loans to our 
members. We allow loans up to $300 
on indorsed notes and we have found 
this an equally popular sum for bor- 
rowers. 

“Most of our loans have been to meet 
doctors’ bills and to buy winter’s coal 
although some have been made for edu- 
cational purposes and also for taking 
convalescing trips after sickness, and 
quite a few to meet tax bills. We have 
an agreement with a local coal dealer 
to furnish all members of the Credit 
Union with the best grade of Lehigh 
coal at a discount of $1.25 a ton. Our 
contract calls for full measure, well- 
screened, graded coal, and we check up 
on the weight of every few orders 
through our sealer of weights and meas- 
ures. 


‘} 


Successful League Outing 





As scheduled, the Credit Union 
League’s Seventh Annual Outing was 
held on Sunday, August 21st, at Box 
ford, Massachusetts. 

We are going to tell you more about 
it in the September issue, but this we 
can say here: 
enjoyed it. 


apparently everybody 
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Bookkeeping Forms 


Can the League help you with book- 
keeping forms? 

If you are not familiar with the 
various forms issued by the League, 
just drop a card to the office at 5 Park 
Square, Boston, and a complete set of 
forms will be forwarded to you. 


“We invite all our members to meet 
s personally and get acquainted with 
us and to bring their financial problems 
to us, and we try to meet their problems 
in the same manner as though they 
were our own 


l 


“We have managed to drive our par- 
ticular loan shark out of the business 
since we started as all his customer 
have quit him and become members of 
our Credit Union. You can possibly im- 
agine the extent of his previous busi- 
ness when you hear that he used to col- 
lect about 20 per cent of the pay roll of 
the Fire Department. The City Treas- 
ury Department has refused to honor 
his signature on the pay roll for any 
one else’s pay but his own. The Treas- 
ury Department did not do this because 
of our Credit Union but only to stop an 
abuse of a privilege. 

“Our membership is made up of mem- 
bers of the following departments. 
Board of Health, Dept. of Streets and 
Engineering, Police Dept., Fire Dept., 
School Dept., Assessors Dept., and Au- 
diting Dept., and is well represented by 
women as well as men.” 
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Office of Springfield Municipal Employees’ Credit Union. 





THE 


PUBLISHED 
CREDIT T 
5 PARK SQUARE, 
EDWARD A. 
Editor 


Roy F. BERGENGREN, 


Comparisons 


las alway been our 
‘ 
\ 


ol aying “comparisons are 
working hy- 
unions 18 a 
for detour- 


ir knitting, having plenty of knit- 


prom 
prot! 


ion of 


littl 


credit 


time 


ne 
asks us “What about the 
Bank or the Building 
reaction is favorable to 
banking. The Morris Plan much 
inder the so-called Uniform Small 
infinitely better than the 
one of whom recently charged a railroad 

600°; the Bank is a splendid 
the confidence 
while the Build- 
honestly despit« 
winter on 
very 


when meone 


Bank—or the 
Association?” our 
types ol 
tter than 42 permitted 

w; the 42 


1 lender, 


rheretore 
Morris Plan 
and I 


all tnret 


Savings 
most 


oan 


does 
operator does 
pavings 


Chi ago 


ition, substantially established in 
ople and 
and Loan Association 


light irritat 


serving a grea 


(we Can Say 


purpose, 


ion due to this tne 


opposition 


ot building and loan association folks, in a rew 


legisiat 
to make 
the 
computation. 

agency which 
irticularly in this 


have done more than 


the 
value of 


to credit union ion), 


ther single agency American people a 


owning people, a ervice, which is 


powers ol 


quite 
1d our limited 
feeling 
people, pi 
impulse away 
with the nationa 
whicn t $ issue with usury 1s 
folk ray David when he 1 
sue with Goliath; 

tney 


that every promotes 
day and 
almost 
and 
the 
w.ith 
doubtless 


nand it to 


l our 
among the 
the 


ranges itsell 


gen- 
irre- 
any 
sort 
his 


tnhrilt 


eration when 


; | 
tible, 


Irom thrift Is 
| 


assets; 
entitled to 
forth 
while they 
had to 


ency 


ssued 


David surely 


and 


Judgment 
selt 


interesting 


fol confidence 


But—it is an 


nerve 
the credit 
credit 
agency, 
would be 


fact that 
thrift and 
tnriit 
existence 


union 
tne virt > ol 

The credit 
ol its 

a unique 


organiza- 
that 
justined. 
ior 


combine many 


union Is first a were 


service, yet its 
tnriit agency in 
the handy, operating on 
gauged down to the m who can 
adjustable as to serve with equal 
the most. Best or all 
saving. There is an 
that the 
that belongs to him and all 
rhe creait unionist admits 
excellent thrift plans and 
willing to match his 
from tne 
thereon, 


many Ways; it operates 


the convenience ol member; it 1s 


his pay pe riod, serve mber 


tne least 


tne 


and yet so 
who 
of the 


membel! can save 


makes a habit business ol 


ce ce j 
i 


belongs to 


about a credit union, a teeling 


member something 
makes tor greater 
that there 
are i \! needed, 
any other 
amount 


credit 


thal Saving. 


cheertully are 
they 


plan 


many 
but he is 
thrift 


saved, or 


that 
thrift with 
viewpoint of the 
or the security of 

Then the credit union is also a credit plan, a co-opera- 
and, because it is a co-operative plan, it 
members credit resources at the lowest rate 
folks without normal bank credit facilities 
includes 85° of us), by an agency doing business 
The Small Loan Law recognizes 
lowest rate will attract private capital 
business. The credit union that 
rate is 12% and most credit 
that limit and then return to 

borrower a part of his interest as dividends. 

Finally the credit union is a school—a primary school 
but a graded school which leads far beyond the primary 
grades, a school which has to with the management of 
Credit unions are self-managed and their maximum 
found in their great educational value to 
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Thrift—credit—education; the credit union is ready at 
any time to be compared with any and all agencies having 
to do with these fundamentally important matters. 
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For Which — We Give Thanks ! 


HREE very important things happened recently 

we note them in their chronological order. 
First, in May, the International Labour 
published in Geneva by the International 
Sureau, carried a credit which 


Revi 
Lab 
union article appeared 
the English, French and German editions. 

Second, the Saturday Evening Post 
issue commented favorably on the credit union developme: 
in the United States; as the result of this editorial and 
an earlier credit union editorial in that great publicat 
there has been a splendid national reaction favorable to 
progress of the credit union program. 

Third, Collier’s Weekly has published another 
union editorial which is reproduced in this 
publication is consistent with a continuous support 
credit union development by Collier’s which originated 
about the same time the Bureau organized and h 
been of inestimable value through the years of its activ 

The International Labour Review—the Saturday E 
ning Post—Collier’s—how the evidence accumulate 
the national value of the credit union as an institut 
capable of vast service to the people! 
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Generally — But Not Always! 


N mid-summer the Bureau generally slows up. 
ficult to get a man to enthuse over credit 
he is sweating through the regular routine 
work as fast as he can so that he can get home 

enough for a dip before supper. But July and Januar 
were about the same this year, so far as the activities 
the office were concerned. The Missouri credit union law 
became effective July 3rd and one of the hottest days i1 
July Mr. Bergengren attended eight meetings and confer 
ences in Kansas City—and Kansas City is not the Capit 
of Greenland! In August the California credit union 
becomes operative and we expect to have some good n 
from that State for the September Brince. It’s proba 
a good sign that we’re too busy at 5 Park Square to ke 
an eye on the thermometer! 
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Oregon, Nebraska and Utah 


FTER the vacation period is 
of credit union organization 
tention will be 

there is a credit 
quently examined 


over and another ys 
work begins much 
given to Oregon, Nebraska and Utal 
union law in Oregon and we have fr 
it; there would seem to be no reas 
why credit unions should not be organized in that 
The fact that no use has been made of this law to dat 

is due, doubtless, to the fact that it contains no provis 
whereby the fact of the law has been made known to the ry 
people of Oregon who would naturally make use of it. As 
this is being written postal employees in Portland and 
Local of the Brotherhood of Railway Clerks in that « 

are both petitioning for credit union charters. We 

that these petitions will be granted and that this wil 

the beginning of a credit union development in Oreg 

The Nebraska law was recently amended and brought int 
conformity with good practice and an organization t1 

to Nebraska is planned for late September or early 0 
tober. The Utah law, in its present state, is hopeless) 
defective. Two or three perfecting amendments would n 

a credit union development possible in that State 

the work of the year must include an attempt to orga 

a campaign to amend this law. The recently enact 
California law is now operative and the initial credit un 

are being organized. It was Horace Greeley, I believe, 

said “Go West—young man.” The credit union has arr 

on the Pacific Coast and the problem is now to work « 

from the Pacific and west from the Atlantic so that, 

by day, the development of credit unions may become 
creasingly national in extent. 


Stat 
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Collier’s Helps Us Hook ’em Again! 





ITH the permission of Collier’s, The National 
Weekly, we reproduce herewith an editorial in the 


July 30th issue entitled “Hook the Loan Shark.” 


Hook the Loan Shark 


> , y j > 
Reprinted by permission from the July 30th issue of ¢ 


Collier’s has been long co-operating in the war the he National Weekly 
redit unions are waging against usury in the United States The Western railway conference announced some 
ind this editorial is one of several which have appeared in months ago that it would no longer recognize a salary 
hat publication. We also remember with great apprecia- assignment. The member roads declared that if a 


on the fine reaction which came from Charles Phelps Cush- 
ng’s credit union article in Collier’s some time back and railroad for his 


money lender took an employee's salary assignment as 
security for a loan, the lender would have to fight the 
money. 


from an earlier article by Samuel Crowther. It is impossi- A Chicago & Western Indiana Railroad employee 


ble to overestimate the value of support 


1. 


mes the very magnitude of our job 


[he Bureau operates in a very large territory and some- 
trying to reach, as 


of this character. stopped making payments on a loan and the lende) 


went after the company in a garnishing proceeding. 
The company stood fast. The evidence showed that 
the employee borrowed $15 in 1925 and paid $3 a month 


we do, into cities and towns and villages all over the vast on the loan for eighteen months, paying $54 in interest 
irea of the United States—is a bit overwhelming. About without reducing the principal. But to save his stand 


that time an editorial in Collier’s brings 


ing with the company, he borrowed more of the same 


us letters from Rg : 
lender and began paying $3.30 a month on a $20 loan. 


‘ovarkana 3: foaniakan s , sorte 7 aces : P : 

Texarkana and Kankakee and all sorts of places big and He rebelled a second time, and a jury not only decided 
little and we realize that this is not a lone fight but that we that he had been paying unlawful interest, but that he 
have loyal and powerful and staunch allies. Last month did not owe the $20. 

we were able to reprint a splendid editorial from the Sat- But, parasite though he is, the loan shark exists 


irday Evening Post, from which came 


this month Collier’s helps us “over the top” to the acqui- 


. . because the poor man needs credit. 
a fine reaction; . “~- 
Somebody must satisfy the need which the gouging 


; lender exploits. Those interested in learning what 
sition of new territory. Such support as this will speed credit unions have done to meet the necessities of small 
ip the entire program more than could any other one thing. borrowers can obtain information by writing to Collier's. 


The New York Association of 
Credit Unions Elects Officers 


At the last regular meeting of the 
New York Association of Credit Unions, 
held on May 17th, the following officers 
were elected: President, Louis Weiler, 
Municipal Credit Union; Vice-President, 
Edwin Van Riper, Equitable Credit Un- 
ion; Treasurer, E. A. Norman, Con- 
sumers Co-operative Credit Union; Sec- 
retary, Rolf Nugent, Division of Reme- 
dial Loans, Russell Sage Foundation. 
The following additional directors were 
elected. Until 1929 Benjamin Baron- 
dess, Heights Credit Union; Cornelius 
Raby, Provident Credit Union; George 
M. Spector, Headgear Workers Credit 
Union; until 1928, A. E. Kazan, Amal- 
gamated Clothing Workers Credit Un- 
ion; until 1928, Joseph Kunken, Globe 
Credit Union, and M. E. Meyers, Sixth 
Avenue Credit Union. The Association 
is in excellent financial condition and a 
very active year is anticipated. 


» ee 
WILSON CREDIT UNION 


(Continued from Page 1) 
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and the following have been elected to 
the initial Board of Directors: Carl E. 
Keller, President; Omer L. Allen, Vice- 
President; Clyde E. Fellows, Secretary- 
Treasurer; Arthur Jackson, Frank H. 
Eager, Edward Rall, Sam P. Rice, 
Charles H. Legge and Philip E. Baum. 
The Credit Committee consists of T. A. 
Meehan, Charles R. Aughenbaugh, J. W. 
Schachern, Arnold W. Soper and Jack 
G. Estes. The Supervisory Committee 
includes R. S. Whipple, Ivan Webber 
and W. F. West. 

Mr. Frank A. Thornton, Treasurer of 
the Grand Rapids Post Office Credit 
Union, was invited to address the Fore- 
men’s Club of the Wilson Foundry & 
Machine Company, a club of seventy or 
eighty foremen of that Company, on the 
evening of May 9th. After he had ex- 
plained the credit union plan to the 
members of the club, it was voted to or- 
ganize. There are approximately 5909 
men employed at the Wilson Company. 





Uniform By-Laws in Georgia GOOD PUBLICITY 
The Credit Union League of Georgia, IN MISSOURI 


working in co-operation with the State : siete : 

Banking Department, has prepared and One of the best friends of credit un 
published a set of organization forms ionism in Missouri is John F. Case, Edi 
for Georgia credit unions. This will tor of the Missouri Ruralist, Missouri's 


greatly simplify the business of organ- greatest farm paper. Mr. Case is also 
izing credit unions in Georgia and will Chairman of the State Board of Agri- 
make for uniformity in credit union by- culture and both Mr. Case and Mr. 
laws. The Georgia League is already Jewell Mayes, Secretary of the State 
in many ways demonstrating its useful- Board, have done much to promote 
ness. credit union legislation in the State and 
are co-operating very effectively in the 
matter of the initial credit union devel- 

opment in Missouri. 
The following is clipped from The following editorial in a _ recent 
the July 23, 1927 issue of Agricul- issue of the Ruralist is self-explanatory: 


ture Co-operation, issued by the 


, ; WHY NOT ORGANIZE A CRI NION ? 
Bureau of Agricultural Economics ‘i oe 





. ~ * re of th t pieces of constructive t ‘ 
of the United States Department Prag Bode hyd se Ren te ose ane hy 
of Agriculture :— Union. For years this movement had been agi 

£ g 
tated and a bill was introduced in 1925 but got 

7 _ . , yr nowhere as it was opposed by the buildin and 
FIRST CO-OPERATIVE Seen. Setiiathiak anil lee heatadin alien. daa a 

BANK IN IOWA thank that credit nion work means co-operative 

Se P ’ banking In fact t means nothing of the kind 

The first co-operative bank to be redit . eo like the . . ng and 

. ean plar shares being subscribed or y men 

established under the new Iowa & ean aed oll ‘Seukenas Sula ‘waneleiel Mideul 
co-operative banking law, began local banks 


business in What Cheer on June Many of the loans asked of the credit union 














: “ are small ones, loans a banker would rather not 
28, taking over the business of a AP page rage gs rx toa ae ion omg ace 
= small savings bank which had the Yet these small loans to the prospective bor 
confidence of the community but = rowers are | tant as larger loans to those 
= . n more af circumstances 
= needed more capital. The new niet Walaa cane os ‘ie i to 
bank is capitalized at $25,000 and as a direct result of the need of farmers for 
= has 77 stockholders, many of = small loans in financing their operations. In th 
4 ountry the work has been almost exclusively 
whom are members of the Farm- egg Oo is alten engine ire gy Poor 
ers’ Union. Carolina, farmers- have taken advantage of the 
. art : lar Loans only can be made to members fo 
Dividends on capital stock are = aoe ana was a> eat dl Seen & handled 
limited to 8 per cent. Earnings, = by a focal board of directors. The plan etimu 
= after paying interest on capital, lates thrift and it is hoped that " meatens © i 
= 7 . organize unions. Organization r s being car 
= must be placed in a reserve fund FO yen poor ag ——— ' 
= until the fund equals half of the Bog gg Ee ee Ee ee 
= amount of the capital stock. Any administered thr ch th office of c U. Becker 
: secret of state eflerson ty o who can 
further earnings, after payment Se aon er on pn nd Peng Ar adh pau 
of dividends and setting aside a magazine published to promote credit union work 
reserve, may be distributed as = Roy Besgongsen of Boston credits the Cothath 
Sears : adite Union of issouri with having much to do in 
patronage dividends or credited cami cued Ge team. oe. eens aes 
on account in proportion to inter- work is supported by F. ¢ Filene a millionaire 
est received on deposits and in- philanthropist, was invited to address the annual 
. > ived f t rare - convention of the Catholic Union in 1926 and the 
terest received from borrowers on = SJolon thon pledecd ito enpport. ‘ 2e:. Bodgengven 
loans. Each stockholder has but lew itealian the. queciiens. and encodes, al . ie 
one vote. state board of agriculture with helpful activity 


Missouri is the twenty-sixth state to enact Credit 
Union legislation 
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AN ANALYSIS OF 
THE CREDIT UNION 
Thrift 


Employees of an Industrial Unit 


As a Plan Organized Among the 


We had occasion recently to make an 
analysis of the credit union as a thrift 
plan for the employees of a specific in- 
dustrial unit. There are many types of 
credit unions, the church parish credit 
union, the small community or racial 
credit union, the credit union of farm- 
ers, etc., but this discussion had to do 
with the credit union within a specific 
industrial unit and with but one phase 
of credit union activity—the thrift 
of the credit union as distinguished 
from the credit There are, of 
course, many credit unions of this sort 
as exemplified by the Neponset Credit 
Union, employees of Bird & Son, Inc., 
at East Walpole, Massachusetts; the 
Atlantic Steel Credit Union, employees 
of the Atlantic Steel Company, Atlanta, 
Georgia; the Whitehead & Kales Em- 
ployees’ Credit Union, Whitehead & 
Kales Company, Detroit, Michigan; the 
Maison Blanche Credit Union, Maison 
Blanche Company, New Orleans, Louisi- 
ana, etc., etc. 

Our analysis of the credit union took 
ten phases of the general questions into 


side 


side. 


account: 

(1) The value of the plan as a means 
of inducing the maximum number of 
employees within the employee group 
under consideration to save—each to the 
maximum of his capacity to save. 

(2) The value of the plan from the 
viewpoint of service to the employee 
group, having again in mind the maxi- 
mum value to those who are actually 
saving. 

(3) The value of 
viewpoint of the 
sistent with: 

(4) Safety of those participating. 

(5) The educational value of the plan 
if any. 

(6) Supplementary service, if any, 
to those participating in addition to the 
value of the plan as a thrift agency. 

(7) The results of the plan as based 
on actual experience. 

(8) The exterior supervision of the 
plan and the elimination, so far as pos- 
sible, of executive responsibility for its 
conduct except within the employee 
group served. 

(9) The adaptability of the plan to 
both large and small groups. 

(10) Finally, the value of the plan to 
those outside its immediate and 
operation. 

In the September BRIDGE we will con- 
sider the credit union briefly from each 
of these ten aspects. 


the plan from the 
maximum return, con- 
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The Most Frequent Questions 
Question No. 9. 


is the ninth of a 
which are 
credit 


question is 


This 


questions 


series of ten 
most freque ntly 
organize rs. 
related 
first question im that it gene rally 
that the asking 
the question is what 
the credit union “getting 
out of it.” The question, as usually 
“Does the credit union, once 
it is organized and operating, pay dues 


to some 


pi opounde d to 
The 9th 
to the 


indicates 


“union 
some what 


man who is 


still 


organizer 


wondering 


ph rased is: 


central organization?” 

The answer is “no.” Each credit un- 
ion law carefully defines the powers of 
a credit union and the credit union can 
do the things described in the law and 
only those things. Once a credit union 
is organized, it is an independent unit, 
operating in accordance with the provi- 
sions of the particular law of the State 
in which it is organized with neither 
the obligation nor the power to con- 
tribute directly or indirectly to the 
Credit Union National Extension Bu- 
reau. 

The Bureau was organized in 1921 by 
Edward A. Filene of Boston and is di- 
rected and financed solely by him. Its 
fundamental purpose is as a public ser- 
vice, to promote thrift and to eliminate 
usury, accomplishing those purposes by 
the most practical agency as yet devised 
for that purpose, namely, the credit 
union. The real function of the Bureau 
is to further the enactment of credit 
Union laws and to make those laws ef- 
fective by bringing the fact of the law 
to the attention of the folks within a 
State who would naturally make use of 
the law if they knew anything about it. 

The objectives of the Bureau are four- 
fold: (1) a law in every State having 
sufficient population to justify the ef- 
fort; (2) a few credit unions in a State 
with a new credit union law in order to 
demonstrate that the particular law will 
accomplish the purposes of its enact- 
ment; (3) a multiplication of credit 
unions thereafter until there are 
enough credit unions in a State to war- 
rant their organization as a self-sup- 
porting State credit union league; (4) 
the organization of the state leagues in- 
to a self-supporting national league 
which will carry on the credit union 
work on a permanent basis. 

The need of the Bureau will be better 
appreciated when one considers what 
generally happens when a law is en- 
acted, designed to be of value to the 
people as a whole; take the Workmen’s 
Compensation law, for example. Its ma- 
chinery includes State appropriations, 
etc., so that its terms may be made 
known to everyone who is potentially 
affected by it. It has been impossible 
to get in credit union laws appropria- 
tions by the State for State directed 
propaganda work. Any law may re- 
main a dead letter on the statute books 
forever if the fact of its existence is 
not brought home to those who would 
make use of it. You can easily prove 
that fact to your own satisfaction by 
trying to remember how many laws 
were passed at the last session of your 
legislature and what were the terms of 
any of them. I recall that, when the 
credit union bill was pending before the 
Missouri legislature last winter, there 
were over 1400 bills then also pending. 

I am sometimes asked—Why is it nec- 
essary to have credit union laws en- 
acted—why not organize credit unions 
without any laws? The answer is rela- 
tively simple; to begin with, the State 
banking laws generally contain some 
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prohibition against anything akin 
banking which does not comply with t 
State banking laws. Generally, it is 
possible to organize a credit union in 
State unless there is an enabling la 
Further, all credit unions should be 
der supervision for purposes of exa) 
ination and report and the credit uni 
laws contain many safeguards mak 
for proper administration. So the B 
reau seeks to obtain laws and then 
make the fact known that laws ha 
been secured by organizing credit unior 

in a State until the organization proc 

goes on more or less automatically. 

each State the Bureau is represent 

and its local field secretary is paid 

the Bureau and is therefore availa ) 
to help a local group to organize w 

out charge direct or indirect co | 
group. 


lr 
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Important Rural Conference 
(Continued from Page 1) 

after discussing the matter it was d 
cided that the farmers would be too bus, 
to attend meetings, and that the preli: 
inary organization work could be cay 
ried on much more effectively by post 
poning it until September, at which tin 
the following parishes will be visited 
interest in each of these parishes having 
developed to the point where rura 
credit union organization is immediat« 
possible. Rev. Daniel German’s parish 
Gilbert, lowa; Rev. Fred Frein’s paris} 
at St. Anthony; Rev. Mathias Mante1 
nach’s parish at State Center; Re, 
Patrick Boyle’s parish at Grundy Cer 
ter; and Rev. Henry Monternois’ parish 
at Lisbon. 

The organization of these credit un 
ions in September, which now seems 
be assured, will be a major experimen- 
tation with the rural credit union plan, 
and should be of the utmost importan 
as a preliminary step in the 
ment of rural credit 
United States. 

The Bureau is greatly indebted 
Father Campbell for his very kind 
most effective co-operation in this mat 
ter. 


devel 
unions in the 
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An Interesting Innovation 


In the by-laws of a credit union 
ganized recently to serve employees 
the Lombard Iron Works and Sup; 
Company at Augusta, Georgia (whic 
credit union, by the way, has completed 
its organization and is doing business) 
is an interesting provision that “‘a men 
ber may in his pass book designate tl 
disposition which shall be made of his 
shares and deposits to his credit in the 
Credit Union at his death.” When the 
general laws of a State permit suc! 4) 
provision to be made for the disposal of 
deposits on the death of the depositor, 
such a provision as this would doubtless 
be most useful as preventing the bene- 
ficiary from going through an expensive 
probate procedure in order to withdraw 
shares and deposits. Before such a pr 
vision is inserted in by-laws, however, 
a careful search of the laws having t 
do with the disposition of property 
death should be made as it is doubtless 
a fact that in many states such a pri 
vision would run contrary to 
statutes. In many credit unions S 
provided in the by-laws that the imme- 
diate families of members may havé 
membership; this permits husband an¢ 
wife to have a joint account which th 
wife, on the death of the husband, may 
withdraw without going through the pro- 
bate process. 








\) 
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Learning Hard Lessons by Experience being “easy to approach for a touch.” He looked upon the 
credit union as a sort of philanthropy and refused to apply 
T has always been the contention of the Credit the most elementary rules to the determination of credit. 


Union National Extension Bureau that the credit 
union is the kindergarten school in co-operative 
banking education and that, just as a cellar must 
be built before a superstructure is erected so, 
in this important matter of managing money, 
the first essential is to manage a little money and to man- 
ie it well. 
The credit union supplies to its members a very valuable 
training. It recognizes that each credit union group starts 
it without appreciable preliminary experience. Therefore 
the Bureau always advocates that a credit union start small 
with a few dollars and a handful of members, so that 
the officers may grow with the expanding business. While 
the management of a credit union is a routine business, it 
and the routine must be mastered, and there 
s always sufficient variation in the routine so that one may 
never be certain of its complete mastery. 
I recall one credit union! to which frequent reference 
s made, which started with twelve members and less than 


sa business 


ten dollars and, nine years later had over ten thousand 
members and a million dollars and a business which, in 
multiplicity of transactions, is much greater than that of 


some banks. A vast amount of education was crowded into 
the nine years of its development. 

I recall another one which, failure to 
function, has been as great a handicap as a rotten apple 
n a barrel of otherwise good apples; which, from the start, 
drove feverishly forward to a mushroom growth 
n fact that the Treasurer never had his 
the Credit Committee never learned to function and the 
executives of the industrial unit within which it was estab- 
lished never learned to keep their hands off the management 
This latter credit union developed more rapidly in assets in 
a few months than did any other credit union before it or 
after it; then, snarled all up like a ball of yarn with which 
a very energetic cat has been playine for an hour or two. 
t liquidated. Because the credit union development is in 
its infanev. this credit union, which violated every funda- 
mental credit union principle, did an extraordinary amount 
of harm to the whole credit union 

So, recently, we have been learning through the daily 
papers something of the hard lessons taught by the ex- 
perience of the Brotherhood Bank. lf we are not deaf. 


dumb and blind—this experience 
; 


because of its 


so rapidly 
books in shane, 


movement. 


\ coming to credit unionists 
when they greatly need to study it and heed it. 
vill have great weight with all of us as an influence which 
will keep us at our own knitting and deter us from wan- 
far afield and along 
jet sufficiently explored. 


The best 


a time 


a 


dering too have not 


roads which we 
analysis of the difficulties encountered by the 
Brotherhood Bank which we have seen is contained in the 
July 29th issue of the Advance. This criticism comes 
from a friendlv and an authoritative source, for the Amal- 
ramated Clothine Workers operate a verv successful labor 
bank in New York. The general conclusions contained in 
the article should be read and digested bv all credit union- 
ists and particularly by those of our number who mav at 
any time be thinkine in terms of a central bank controlled 
by credit unions. The whole article is well worth reading 
and doubtless conies could be had hv addressine the editor 
of the Advance, 15 Union Sauare, New York Citv. 

The article points out, for example, that “Jaber finan- 
cial institutions must not exvand too rapidlu.” This 
monition. as applied to credit unions. has been repeated 
again and again in the BRIDGE, and is a first lesson—a simple 
lesson, but one to be mastered and avplied whenever a 
credit union is organized. “Jt takes time to learn:” an- 
ther simple lesson but one which we often find it diffienlt 

impress on folks who have formed uniustifiable conclu- 
sions as to the ease with which financial institutions 
managed. 


ad- 


are 


“Almost any bank can grow very ravidly by pursuing 
0 liberal a loan policy.” I recall one of the lesser execu- 
es of the industrial unit within which the unsuccessful 
redit union earlier referred to in this article was located. 
was on the credit committee. Prior to the organization 
the credit union he had the reputation in the plant of 


He put kerosene in the pudding and, were you to ask him 
about the credit union today, he would tell you that the 
plan doesn’t work—but he wouldn’t tell you that he spoiled 


the pudding with the kerosene. “Likewise it is unsound 


banking practice for labor banks to tie up a large part 
of their resources in slow investment.” There is another 
lesson for credit unionists. A fundamental credit union 
principle is to be found in the liquidity of loans. And 


when eventually the credit union faces the problem of in- 
vestment service for its members (a problem which it must 
face sooner or later), it must do so with clear vision; a 
vision which will see that the primary thing for the credit 


unionist as an investor is the protection of the credit 
unionist, not the flotation of the investment. 
Much more will be written about credit unions and 


investment service during the coming year—for that is a 
problem which will increasingly press for solution; suffice it 
here to point out that in a credit union everything is viewed 
from the standpoint of the credit union member; the credit 
union supplies him with a system of saving geared to his 


capacity and convenience; it supplies him with the same 
sort of credit service a man gets from his bank when he 
is entitled to bank credit. It returns to the member all 
of the earnings and no one outside the membershin can 
benefit directly or indirectly from its overations. When. 
then, the credit union begins to study the investment field 
it must again serve with no axe to grind for anybodu 
The credit union will view investments from the stand- 


point of the safety of the investment and the return on it 
consistent with safety. both 


viewed strictly from the 100% 
viewnoint of the service to be 


rendered to the 


credit union 


member. 

The article then goes on to point out how essential to 
the management of a financial institution is the capacity 
for management. “Labor banks reauire honesty, skill, judg- 
ment and intelligence. Faith 
substitute for a 
the staff of a labor bank 
So in credit unions we must 
agement: proper systems of and strict super- 
vision of management. The supervisory committee of the 
credit union, in the past often treated as a sort of honorary 
and useless committee, has a real function to perform. The 
credit union always reflects by its condition the auality of 
its management and there is still much room for improve- 
ment of methods and practice. 

Further, the article points out, labor banks “should not 
pick quarre ls for fun’: that “the established banking insti- 
tutions of the country, such as 
hankina departments, the 


in lahor bankina is not a sat 
knowledge 


isfactoru of bookkeeping 


h ow to 
develop the 
accounting 


must know 


bank.” 
-anacitv for man- 


run a 


clearing houses, state 
Federal Reserve System, and in- 
dividual banks, have done nothing to interfere with the pro- 
labor banks. On the theu have been 
friendly and helpful.” We have always maintained that the 
credit union is a natural and normal supplement to the 
banking system, caring for the short term credit problem 
of the masses of the peovle, a problem the banks are ad- 
mittedlv not organized to handle but which the credit unions 
are able to handle intelligently and at fair rates of interest. 
The small loans problem calls for two things which the 
credit unions can do from the very nature of their plan of 
organization; the accurate diagnosis of credit of folks whose 
capacity for credit depends on intimate knowledge or the 
access to intimate knowledge of their inclination and ca- 
pacity to repay; and on the capacity to make this diagnosis 
and to extend this sort of credit without such overhead 
overatine expense as would make a low rate of interest 
impossible. 

Many of the leading bankers and publications of bankers 
now recognize in what unique fashion the credit union solves 
this problem and the credit union quarrels with no one. 
As Mr. Filene has said many times (and as we have fre- 
quently quoted him in the Bripce) “the credit union harms 
no man; it helps every man who, directly or indirectly, 
comes in contact with it.” 

There is a line in a beautiful old hymn which applies 
to the credit union development right now: “One 
enough—for me.” 


oress of contrary 


step 
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Under the Umbrella 


There w ‘ inion article, 
entitled “The Credi Inio As a Farm 
Implen in an early fall issue of De 

( mann (The Farmer), published in 

Mil This magazine has a large 
tir among German farmers in 

and it is hoped that this ar 

y be of influence in the matter 
evelopment of rural credit un- 


" tat 
tnat State 


W M. Robertson Jr., of the Na- 
tional Advisory Council recently 
operated on for appendicitis. We are 
very glad indeed to be able to announce 
that he is convalescing rapidly. The 
BRIDGE extends all good wishes to Mr. 
Robertson for a rapid and complete re- 


covery 


was 


The Bureau 
J. Dean Ringer, 


Nebraska, 


co-operating with Hon. 
Postmaster at Omaha, 
credit union will be 
organized to serve employees of the 
Omaha Post Office on Mr. Bergengren’s 
western trip in September. This will 
be the first credit union organized in 
accordance with the Nebraska co-opera- 
tive credit associations law, as recently 
amended to bring it into conformity 
with good credit union practice 


where a 


One of the first California credit 
union ll doubtless be organized at Los 
Angeles to serve municipal and county 
employees Mr. C. C. Lane writes that 
three hundred have already signed up 
for m«é that organization 
soon as the Cali- 
becomes operative. 


nbership and 
is contemplated as 
fornia law 


Recent credit union publicity in the 
“Post Office Clerk” has resulted in a 
considerable number of inquiries, par 
ticularly from some of the smaller of- 
fices. Mr. G. Simms Easterling at Ben- 
nettsville, Carolina, and Mr. H. 
H. Massey, Assistant Postmaster at Tif- 
ton, Georgia, are particularly interested. 
W. E. Harder, President of the Clare- 
Gladwin Counties Association of Rural 
Letter Carriers is negotiating with Mr. 
Thornton of the Credit Union at the 
Grand Rapids office, having in mind a 
credit union to serve several small of- 
fices in Clare and Galdwin Counties, 
Michigan 


South 


It is possible that Leo 
sky, Esq., of the National 
Council, representative of the 
Indiana, will address the 
meeting of the National 
Post Office Clerks. He will 
credit unions in the event the anticipated 
opportunity develops. 


quite Kamin- 
Advisory 
3ureau in 
September 
Federation of 
discuss 
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A recent statement of the Illinois 
Central Employees’ Credit Union of 
New Orleans shows a membership of 


326, and assets of $4880.77. 


union law in Ohio 
law there would be 
a credit union at the Columbus Post 
Office. Mr. N. J. Sanger, Secretary of 
the Local Service Council, is trying to 
find some way whereby a credit union 
may be unofficially organized at that 
office. 


There is no credit 
Were there such a 


Mr. Owen Cunningham of Minne- 
apolis is much interested in the possible 
organization of a credit union to serve 
his associates in Local 1310 of the 
Brotherhood of Railway Clerks, which 
local is located in Minneapolis. 


Mr. J. R. Moll of the Brotherhood of 
Railway Clerks Local at Springfield, 
Missouri, is interested in the possible 
organization of a credit union within 
his local. 
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Syracuse Post Office the 
New York Postal Pioneer 


We are particularly pleased to an- 
nounce that fifty-seven employees of the 
Syracuse Post Office have signed up to 
organize a credit union. Mr. Rolf Nu- 
gent of the Russell Sage Foundation met 
with this group a month or so ago and 
Mr. Nugent will doubtless complete 
their organization before the September 
issue of the BRIDGE goes to press. This 
credit union has much more than local 
significance. There is an_ excellent 
credit union law in New York but the 
development to date has been primarily 
within the city of New York. The 
credit union at the Syracuse Post Office 
will not only doubtless lead to other 
credit unions in Syracuse but also open 
the way to a broad and useful credit 
union development of credit unions of 
postal employees in New York State. 
Ten or a dozen typical credit unions 
of postal employees well distributed 
throughout New York State will be a 
great boost not only for the postal 
credit union development but also for 
credit union organization of the right 
sort in New York State. Mr. Nugent 
has made a thorough study of the credit 
union and is well qualified to lead and 
direct a broad credit union development 
in New York State. 
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Moving Along in Alabama 


A recent letter from W. V. M. Robert- 
son Jr., of Birmingham who, despite the 
fact that the letter was written from 
the hospital where Mr. Robertson is re- 
cuperating from a recent appendix op- 
eration, is much interested in the en- 
actment of credit union legislation in 
Alabama and who has the Alabama cam- 
paign in charge, reads as follows: “The 
Credit Union bill is in fair way for 
favorable consideration on all sides. It 
has been favorably reported on the 
House calendar. Nothing but one of the 
unforseen slips, which sometimes occur, 
can offer us very serious impediment.” 
We shall doubtless be able to tell the 
story of this campaign in the September 
BRIDGE. Meantime may we again wish 
Mr. Robertson a speedy recovery. 
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Alls Well at Chicago! 

Mr. Bergengren was in Chicago fo: 
day recently, during which time he co; 
tacted with credit unions now in the 
early development and organized and 
operating to serve school teachers, other 
municipal employees, two groups wit} 
in locals of the Brotherhood of Railwa 
Clerks, the employees of the Horde: 
stores, the Nystrom Company and the 
Chicago, Rock Island & Pacific Railroad 
He found out also that the credit union 
recently organized at the E. J. Brac! 
& Sons Company has received its 
charter and will start operations 
August. The proposed credit union 
the Edison Electric Appliance Company 
has been postponed, pending the devel 
opment of a stock selling plan which 
involves the disposal of stock on ar 
easy payment plan to employees. Al] 
of these credit unions are going through 
the usual early experiences, and within 
every group the plan seems to be taking 
hold in good shape with everything 
favorable for eventual substantial de- 
velopment. Mr. Bergengren had a 
very interesting conference with Mr 
O’Shaughnessy, Personal Director of 
the C. R. I. & P., and the probabilities 


are that the two will work out a plan 
for a group of credit unions to serve all 
the employees of the road. 
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LUIGI LUZZATTI 


The progress of co-operative 
banking in the world is marked 
by the names of a relatively few 
great men, each name a milestone 
on the journey. In the beginning 
we have the two great Germar 
pioneers, Frederick William Henry 
Raiffeisen and Herman Schulze- 
Delitzsch. Raiffeisen’s monument 
is the rural co-operative credit 
society and to Schulze-Delitzsch 
belongs that immortality which 
will always be associated with the 
development of the urban co-opera- 
tive bank. In North America we 
think of co-operative banking as 
identified with Alphonse Desjar- 
dins during his splendid period of 
experimentation in the Province 
of Quebec from the time of the 
organization of his first co-opera- 
tive credit society at Levis in 1900 
until the time of his death a few 
years ago. The history of co-op 
erative banking in the United 
States, still in its infancy, is yet 
to be written. In Italy former 
Premier Luigi Luzzatti first intro- 
duced a modified Schulze-Delitzsch 
system in 1866. A recent release 
from the New York Association of 
Credit Unions has this to say 
about his work: “Like Desjar 
dins, Raiffeisen and Schulze-Delit 
zsch, his persistence, energy and 
foresight created a system of co- 
operative banks that will be a last- 
ing monument to his name. Lik 
these other pioneers, his life was 
one of service, self-sacrifice, fre- 
quent disappointment, but finall 
of remarkable accomplishment. T 
his leadership is due the creatior 
of the People’s Bank of Italy, the 
modernization of Italy’s whol 
banking system and an _ almost 
unequalled service to the Italia 
people.” 

Such 
uments. 


mth, phe 


th 
aye 


r—~— \shee _- _ s0hes 04 


wy 
nyt e— 


2 SS 
— 


ly 


TA a PE See mee Lee res ret i ret rt A 


poe vee) her yas soa 


re 


mt he 
att re <ye 


Se 


ty pS SS 
ye 
AAn> 


wy LS 
SL 
~ 


——— 


hi bt b= 
Ai FAN 


CY cae VY Ree Rect VY Racial VY aaa SY Rai 
LL Sere. 


men build their own mor 


<1 
he EA np OE 


Op ent pay en et 


DiS eal Dera NSIS. 


G 





